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THE PROJECT

GOl is an Erasmus+ small-scale partnership
in Vocational Education and Training.

Project Number:
2021-2-CY01-KA210-VET-000050795

GO! aims to deliver a web-based one-stop
shop that will consist of different practices
and tools regarding career advising with an
emphasis on disadvantaged groups. The
one-stop shop will be a useful means forl
career advisers, members of
disadvantaged groups, and policy makers
who seek to use good practices and tools,
and develop new policies.

On 22 May 2024, the international
conference of the project took place at the
“Centre for Information and Training for
Employment and Entrepreneurship for
Vulnerable Groups” (KEEAED) of the
Municipality of Nicosia, in Nicosia, Cyprus.
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The final conference was an event
to raise awareness of career
advising for disadvantaged groups.

The two project partners were
active in debating and stimulating
the conversation about topics
relevant to career guidance.

The event was opened by M.M.C.
that introduced the project and its
objectives.

Then, the project coordinator
talked about the identification of
key skills and skill mismatch, and
described the EU Frameworks
related to Skills and
Competencies.

After a short break, ASNOR
described some best practices in
career advising and stimulated the
conversation by introducing
meaningful words about career
guidance, such as “VUCA”,
“employability”, “competencies”,
“relations”, “mindsets”, “IKIGAI” ,
“antifragility”, “artificial
intelligence” and “sustainability”.
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skills’ Identification and Skills” Mismatch

« skills' Identification: The process of recognising
specific abilities, knowledge, and competencies that
we possess. It involves self-assessment, e
feedback, and documentation of our skills. By
identifying our skills, we can better 4 our
strengths and areas for improvement, which aids in
career planning and professional development.

skllls.
. skl Mismatch: The discrepancy between the
f::‘at ww‘h!l's have and the skills required by their jobs.

The event ended with the
presentation of the project platform
and its key features.

In the last session, group discussion
and networking took place.

Employment is important for
personal satisfaction and
social inclusion is the way of
breaking down all
boundaries.

Carla,
participant in the final conference
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